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Save company and

employee

There's a smarter way to

drive a new or used electric

car with Salary Sacrifice from
DriveElectric. The all-inclusive
oenefit package designed to
noost employee retention while
saving your business money.

Think of it like the Cycle to Work scheme but
supercharged for electric cars. It's open to
companies of all sizes, free to set up and easy
to run.

Employees save on tax and NICs!, while your
business benefits from lower employer NIC
costs. It's a win-win for all.

Sound good?

I’'m ready

1. NICs = National Insurance Contributions.
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cash

Employees get

Payments deducted from gross salary (before tax)
Income Tax and NIC savings
No credit checks and no deposits
A single, all-inclusive EV package covering:
Servicing & maintenance
Tyre replacement
Glass and windscreen repair or replacement
24/7 breakdown assistance

Significant monthly savings compared to
personal leasing

Employers get

Lower employer NIC contributions
A desirable, low-stress employee benefit

A green initiative that supports
sustainability goals

Turnkey setup and seamless support
from DriveElectric




It's really
quite simple

Salary Sacrifice is the most cost-
effective way for employees to
drive a new or used electric car.

Much like tax-free childcare vouchers or
the Cycle to Work scheme, employees can
use their pre-tax salary - before Income Tax
and National Insurance Contributions are
deducted - giving them greater spending
power.

With an all-inclusive package covering
servicing and maintenance, breakdown,
tyres and optional insurance, it all adds up to
happier employees enjoying years of hassle-
free, eco-friendly driving,.

And it’s not just employees who benefit. It’ll
help your business retain top talent, reduce
employer NICs and contribute to a cleaner
planet.
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Easy to set
up and run

We make setting up and Save cash with
running the scheme simple, with low BiK rates

everything you need provided.
Manage everything online with

Salary sacrifice is seen by HMRC as a taxable
benefit, so employees pay Benefit in Kind

our simple portal, featuring real- (BiK) tax. The great news? BiK rates for

. . electric cars are just 4%? of the car’s P11D?
time traCklng’ reports, and full value until March 2027 — much lower than
SUppOl’t. the hefty 37% top rate for petrol and diesel

vehicles.

Better still, the scheme is completely free to set
up — and costs your business nothing to run. You
save time and money from day one.

The scheme is HMRC-approved, so it's
straightforward for payroll — just deduct a fixed
amount from the employee’s salary, record it
on their payslip, and report it to HMRC. It’s that
easy.

1. BiK rates are favourable for zero and low-emission vehicles. See FAQs for 2025-2029 rates.
2. P11D value is the taxable value of a car, including its list price, VAT, delivery charges, and any optional extras.
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You could save big
on driving electric

Save over DriveElectric will apply the biggest discounts
Ford Puma Gen-E £ 1 50 O Gross salary sacrifice! £412 avla\i/lable ar:dvp\)/;ss thetn on tl) yOu. T;ﬁs aLrlnount Com & lete
’

123kW Select 43kWh 5dr Auto is deducted from your gross salary before tax. cover

In one year! -
a The Income Tax and National Insurance ® Servicing
Employee tax saving -£173 Contributions you pay are reduced due to @ Maintenance
salary sacrifice. P
Tyres
31% y
>aving @® Glass
Average Bik? +£46 Because you are receiving a benefit from your @ Breakdown assistance

employer, you will pay BiK tax. @ Insurance® and more

You can make significant savings with salary

Net cost/employee pays sacrifice.

Plus, you'll also benefit from Early Termination
Protection for added peace of mind!

1. Illustrative quote based on a 48-month agreement, 8,000 miles per annum, for a 40% taxpayer,
living in Oxford, aged 40. Figures correct as of 8 December 2025. E&OE.

2. BiK rates are favourable for zero and low-emission vehicles. See FAQs for 2025-2029 rates.

3. Insurance is subject to eligibility criteria, terms and conditions, and exclusions.
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what's included with Salary Sacrifice?

We've made it easy

to choose the right

Fixed monthly rentals | | - | < < < Salary Sacrifice scheme.
One fixed price set for the duration of your agreement, making budgeting simple and predictable. Compare our three levels
of cover to see which
one suits you best.

What's included? Lite Plus Complete

Servicing and maintenance?
All routine servicing and maintenance, so you don't face unexpected garage bills.

Breakdown assistance
Comprehensive roadside cover, including Homestart and Recovery services, to keep you moving.

Tyre replacement
Replacement tyres for fair wear and tear (damage caused by abuse, neglect, theft, or vandalism is excluded).

Glass replacement
Windscreen and glass repairs or replacement included — avoiding extra costs if chips or cracks occur. Excess charged.

Road Fund Licence
Included at today’s rate for the duration of your lease (future government increases may apply).

Insurance®
Fully comprehensive insurance with up to two named additional drivers — keeping you protected on the road.

QI Q
@ Q Q@

Q0 Q0

Early Termination Protection
Protection that reduces or removes early termination costs if your circumstances change.

1. Terms, conditions and exclusions apply. Read your agreement carefully before signing.
2. Not covered by the manufacturer’s warranty and subject to fair wear and tear.
3. Insurance is subject to eligibility criteria, terms and conditions, and exclusions.
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Extra support
when life changes

Why take Early Termination Protection? At g gl(] nce
Life doesn’t always go to plan and that's OK.
People change roles, take parental leave, move B Reduces or removes early

home, or experience unexpected events. Early
Termination Protection lets you offer a benefit
that continues to support your team, even when
life shifts unexpectedly. 2 Protects your business from
unexpected charges

termination costs after 3
months

Peace of mind for your employees

When people feel confident, they’re far S Gives employees confidence
more likely to take part in the scheme. Early to join the scheme
Termination Protection gives employees the

reassurance that support is there when they

need it, helping them feel comfortable choosing

an electric car.

Protection for your business

For employers, Early Termination Protection
reduces the risk of unexpected costs if an
employee needs to end their agreement early.
After the first three months, this cover steps in
to reduce or remove early termination charges in
many common situations, helping you manage
risk, control cost, and run a smoother scheme.
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How you'Te protected

Employment event What happens What the customer pays
Resignation / Dismissal / Redundancy / Secondment / Career Break / Hire ends Within first 3 months: Early Termination Payment?
Retirement / NMW! breach / Licence revoked (not ill health) After 3 months: Lower of 3 months’ Rent3, or the Early Termination Payment
Parental Leave (incl. adoption) Customer can continue or Within first 6 months: Early Termination Payment

terminate hire After 6 months: Lower of 3 months’ Rent, or the Early Termination Payment
Long-term sick (Payment Event) / Licence revoked due to ill health / Hire ends No early termination cost (Mileage Rent* still applies)
Death in service

Jargon explained

When protections do NOT apply

1 National Minimal Wage 3 Rent More than 10% of employees are
The legal minimum pay an employee must receive Your total monthly amount, including made redundant in a year
after salary sacrifice. maintenance and insurance. Five or more Employment Events have
already occurred in the same year
2 The Early Terml_nat-lon Payment 4 Mileage Rent N An employee leaves during or at the
A cost that applies if the hire ends early, usually equal A charge for driving over your end of their probation period

to 50% of the remaining Rent for the rest of the term. agreed mileage allowance.

Too complicated? For clear, personalised guidance, speak to a salary sacrifice expert.

This page gives a simple overview of how the scheme works. It doesn’t include all the details and doesn’t replace the full Master Contract Hire Agreement. If there is any difference between
this summary and the agreement, the agreement will always take priority. Please read the Master Contract Hire Agreement before signing up. Mileage Rent is payable on all events.
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why choose
used electric?

Experience electric driving for less with DriveElectric’s
used vehicles. You get all the benefits of Salary Sacrifice
at a lower cost and with complete peace of mind.

Save even more - e § We ’

Used electric,cal

Lower monthly rentals with the same great savings on
Income Tax and National Insurance.

More car, same budget
Enjoy a higher-spec or longer-range model without
increasing your monthly spend.

Drive with confidence FROM E} DriveElectric

Every used vehicle is rigorously inspected, expertly
refurbished and fully maintained, supported by the
same all-inclusive package as a new lease.

Ready when you are
No long waits. All vehicles are in stock and ready to go.

150+ used EVs in stock
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https://youtu.be/UFaNp6l3c1E?si=4ipUwfutVZqY87JW

Home charging, made easy

Remove one of the biggest barriers to EV adoption
with a fully supported home charging solution
designed to work seamlessly alongside Salary Sacrifice.

The Plug & Power bundle from EDF Energy and Pod Point gives employees a
simple route to home charging, combining hardware, installation and EV-ready
energy in one joined-up offer.

what's included??

Pod Point 7kW Solo 3S home charger
A smart, reliable home charger from a leading UK provider.

Professional installation?
Installed by accredited engineers, with safety checks included as
standard.

EV-ready electricity tariffs

Access to lower-cost, off-peak charging to maximise employee savings.

End-to-end management support
Survey, installation and aftercare, fully handled, with no employer
admin required.

1. Subject to Standard installation criteria.
2. Exit fees apply if you cancel within two years.
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A joined-up charging solution

Fully integrated with DriveElectric Salary Sacrifice:

@ Supports employee confidence and scheme uptake
@ Helps reduce running-cost concerns for EV drivers
@ Delivered via trusted national energy and charging partners

@ Aligns with zero-emission and sustainability objectives

Flexible options for employees

Employees can choose the option that suits them best:

@ Buy outright

@ Pay half upfront and spread the remaining cost with
a two-year fixed tariff

@ Zero upfront monthly option with a charger,
installation and warranty included

No capital cost, no operational burden and no added
complexity for your business.




It's easier with

DriveElectric

At DriveElectric, we're here to make
your Salary Sacrifice journey as
easy as possible. From answering
your questions to providing quick,
efficient support, we take the
hassle out of the process so you
can focus on the benefits.

With our positive customer feedback, you can count
on us for exceptional service when you need it
most.

Plus, with our online tools and expert advice,
everything you need to make informed decisions is
right at your fingertips.

DriveElectric Page 11

“We've been using DriveElectric for many
years, for both Business Contract Hire and
more recently for Salary Sacrifice for pure
electric vehicles. DriveElectric’'s unique scheme
has enabled us to offer our team a compelling
benefit with access to hundreds of electric
vehicles, whilst there has been very little admin
or risk to Fully Charged.”

Robert Llewellyn — Fully Charged Show

“DriveElectric have supported us with every
step in the introduction of our EV Salary
Sacrifice scheme. Initially we had thought only
a few Managers would wish to benefit from the
scheme. 12 months on and we have a total of

9 employees with EV vehicles and 2 more on
order. The benefits of this scheme have proven
great for employee retention. A huge thanks to
the team at DriveElectric.”

Kate Minion — Yorkshire Wildlife Park



A brand you

can trust

With over 15 years of electric
vehicle expertise, DriveElectric

Is part of Jurni, a family of

trusted leasing brands built

on customer-first values and
decades of experience. We've
helped thousands of drivers and
businesses switch to electric with
expert advice, transparent pricing
and ongoing support.
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As trusted partners of Lloyds Bank and EDF,
we provide tailored leasing and salary sacrifice
solutions that make going electric simple and
stress-free.

Backed by Jurni's nationwide network, we offer
great-value electric vehicle deals with the
confidence of a brand that truly understands
electric.

DriveElectric is based in Marlow,
Buckinghamshire.

Jurni’s offices are located in
Abingdon, Brighton, Cannock,
Chelmsford, Coventry, Reading,
and Witnhey (Head Office).



Ready
to start?

Attract and motivate top talent.
Supercharge employee benefits
and drive big savings today.

Start your Salary
Sacrifice journey today

X, 01628899 727
R reward@drive-electric.co.uk

@ drive-electric.co.uk

Send enquiry

Follow @DriveElectricUK

OO0
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tel:01628 899 727
mailto:reward@drive-electric.co.uk 
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Frequently Asked Questions

What is a car salary sacrifice scheme?

It's a way for employees to drive a new or
used electric car by giving up part of their
gross salary. Because the cost comes out
before Income Tax and National Insurance
Contributions, employees save compared to
funding a car privately.

Is a salary sacrifice car classified as a
company car?

Yes, a salary sacrifice car is technically
considered a company car because itis
provided through the employer as part

of your benefits package. Since the car is
offered in exchange for a reduction in your
gross salary, it falls under the definition of a
company car for tax purposes.

1. Insurance included on Plus and Complete packages only.
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What'’s included in the monthly cost?
The all-inclusive monthly payment covers:

e Servicing, maintenance and MOTs
e Tyre and glass replacement
e Breakdown assistance

e Comprehensive insurancel

Is the scheme open to all employees?
Most employees can be included, subject to
company policy and affordability checks.

Are all electric vehicles included?
Yes. The scheme gives employees access to
a broad selection of new and used electric

vehicles, all available with low Benefitin
Kind (BIK) rates.

How long can | keep the car?
Agreements usually run for 2, 3, or 4 years at
a fixed monthly cost for easy budgeting.

Are there limits on mileage?

Yes. Each lease includes an agreed mileage
allowance. Exceeding this will result in an
excess mileage charge.

What happens at the end of the lease
term?

At the end of the lease, employees can
return the car or choose a new one.

What counts as fair wear and tear?
Normal day-to-day use is expected. Charges
may apply for damage outside industry-
standard ‘fair wear and tear, such as dents,
neglect, or misuse.

What is an early termination payment?
An early termination payment is a cost that
applies if the lease ends early.

What protections are in place against early
termination payments?

Early Termination Protection covers many
common life events where an employee may
need to end their agreement early. After the
first three months, it reduces or removes
early termination charges in situations such
as redundancy, long-term sickness, parental
leave or death In service.

What support do you provide to help us
launch and manage our salary sacrifice
scheme?

We take care of all the heavy lifting. From
engaging launch webinars — including
popular EV myth-busting sessions —to
employee surveys and tailored comms,

we help you build momentum from day
one. You'll also have a dedicated account
manager and full support with launch
events. Our aim is to make implementation
smooth, simple, and completely stress-free.



Frequently Asked Questions

What is Benefit in Kind (BiK) tax?
Employees pay BiK tax on perks they receive
from their employer, like a company car, on
top of their salary. HMRC calculates BiK
separately from your salary, so the BiK tax

Is deducted before your pay reaches your
bank account. If you use a company car for
personal trips, you'll pay BiK tax from your
monthly wages.

Do | pay Benefit in Kind (BIK) tax on a
salary sacrifice car?

Yes, BiK tax applies, but here’s the good
news: electric cars have the lowest rates,
helping you save morel!
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How is BIK tax calculated?

BiK tax is based on two factors: your car’s
CO2 emissions and the car’s P11D value
(the list price of your car including VAT and
delivery fees but excluding first registration
fees and annual Road Fund Licence).
Multiply the car's P11D value by the BiK rate
to get the annual benefit, multiply that by
your Income Tax rate to get the annual tax,
then divide by 12 — that's what's taken each
month through PAYE.

What are the BiK rates for electric
vehicles?

The lowest rates apply to zero and low-
emission vehicles:

2025/26 3%
2026/27 4%
2027/28 5%
2028/29 7%
2029/30 9%

This compares to up to 37% for high-
emission cars, making EVs a far more
affordable choice for your employees.



we think you'll love

DriveElectric DriveElectric DriveElectric DriveElectric

Keep your
fleet moving
with FlexiHire

Flexible vehicle hire when
»” dermand shifts

work smarter
with Fleet
Management

Take control of
your fleet

with fixed-cost servicing,
maintenance and repairs

Drive electric
for less with
Salary Sacrifice /

Employee guide

= \' P A = == g~ A

DriveElectric

Powering yomi
fleet’s transition

One energy solution for petrol,
diesel and electric

Juice
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https://www.jurnileasing.co.uk/uploads/drive-electric-fleet-management.pdf
https://www.jurnileasing.co.uk/uploads/drive-electric-flexi-hire.pdf
https://www.jurnileasing.co.uk/uploads/drive-electric-upkeep-maintenance.pdf
https://www.jurnileasing.co.uk/uploads/drive-electric-salary-sacrifice-employee.pdf
https://www.jurnileasing.co.uk/uploads/drive-electric-fuel-management.pdf

DriveElectric

We've done our best to ensure the information in this brochure is accurate, but DriveElectric
cannot accept responsibility for any loss or damage caused by relying on it. This brochure is for
general information only — it's not financial or legal advice. If you need guidance tailored to your
situation, we recommend speaking to a professional.

We're DriveElectric, a trading name of Fleetdrive Management Limited, which is a company
registered in England (registration number 02776514). Our registered office is at Tamarisk
House, North Leigh Business Park, North Leigh, Witney, Oxfordshire and our trading address is
at Unit 1 Harleyford Marina, Henley Road, Marlow, Buckinghamshire SL7 2DX.

We're a credit broker. We're not a Funder or Lender. We're authorised and regulated by the
Financial Conduct Authority for consumer creditactivities. Our Firm Reference Numberis 534236.

Images supplied by Imagin.studios for illustration purposes only. Errors and Omissions Excepted.
Copyright © 2026 DriveElectric. SS03/26
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